
Supplemental health plans are key  
to protecting employee finances
Financial stress can affect nearly every facet of a person’s life — including having a significant impact on 
health, both physical and mental. A recent survey by Bankrate showed that more than half of Americans lose 
sleep over money troubles. High levels of financial stress can directly lead to serious health issues, including 
anxiety, depression, headaches/migraines, digestive issues, high blood pressure, and more.

For employers, it’s crucial to understand this important link between employee health and finances. With the 
rising medical costs and more visits to hospitals and doctors, today’s workforce can be faced with significant 
financial burdens when health events occur. Offering financial protection to an employee population can 
provide peace of mind and alleviate stress and related health concerns. Many employers are offering 
supplemental health benefits as a way to help employees cover unexpected medical bills.

In life’s journey there can be bumps in the road. Injuries, accidents, surgeries, and serious illnesses are 
part of everyday life and cannot be predicted. By educating employees on the benefits of health coverage 
options, employers can provide a level of support and safety to their employees. When accidents or 
unplanned health or financial events happen, supplemental health plans can help employees protect their 
finances and maintain financial stability.  
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The most common supplemental health plans for employees include:

Accident
Covers medical services, 
like emergency room visits, 
surgeries, or follow-up care 
needed due to an accident.

Critical Illness 
Covers specific illnesses, 
such as invasive cancer, 
heart attack, stroke, and 
neurological disorders.

Hospital Indemnity 
Provides fixed, per-day benefits 
for inpatient hospitalization 
caused or contributed to by an 
accident or illness.



For more information on supplemental healthcare 
plans, talk to an Anthem representative.  

Anthem Blue Cross and Blue Shield is the trade name of: In Colorado: Rocky Mountain Hospital and Medical Service, Inc. HMO products underwritten by HMO Colorado, Inc. In Connecticut: Anthem 
Health Plans, Inc. In Georgia: Blue Cross Blue Shield Healthcare Plan of Georgia, Inc. In Indiana: Anthem Insurance Companies, Inc. In Kentucky: Anthem Health Plans of Kentucky, Inc. In Maine: Anthem 
Health Plans of Maine, Inc. In Missouri (excluding 30 counties in the Kansas City area): RightCHOICE® Managed Care, Inc. (RIT), Healthy Alliance® Life Insurance Company (HALIC), and HMO Missouri, 
Inc. RIT and certain affiliates administer non-HMO benefits underwritten by HALIC and HMO benefits underwritten by HMO Missouri, Inc. RIT and certain affiliates only provide administrative services for 
self-funded plans and do not underwrite benefits. In Nevada: Rocky Mountain Hospital and Medical Service, Inc. HMO products underwritten by HMO Colorado, Inc., dba HMO Nevada. In New Hampshire: 
Anthem Health Plans of New Hampshire, Inc. HMO plans are administered by Anthem Health Plans of New Hampshire, Inc. and underwritten by Matthew Thornton Health Plan, Inc. In Ohio: Community 
Insurance Company. In Virginia: Anthem Health Plans of Virginia, Inc. trades as Anthem Blue Cross and Blue Shield in Virginia, and its service area is all of Virginia except for the City of Fairfax, the Town 
of Vienna, and the area east of State Route 123. In Wisconsin: Blue Cross Blue Shield of Wisconsin (BCBSWI), underwrites or administers PPO and indemnity policies and underwrites the out of network 
benefits in POS policies offered by Compcare Health Services Insurance Corporation (Compcare) or Wisconsin Collaborative Insurance Corporation (WCIC). Compcare underwrites or administers HMO 
or POS policies; WCIC underwrites or administers Well Priority HMO or POS policies. Independent licensees of the Blue Cross and Blue Shield Association. Anthem is a registered trademark of Anthem 
Insurance Companies, Inc. 

Depending on the coverage, supplemental benefits can be used to fill gaps and cover basic non-medical 
expenses like food and childcare, or medical costs not otherwise covered by a medical plan. For most 
Americans, covering large costs due to unexpected events can be difficult to manage. Supplemental health 
benefits can provide much-needed support for the myriad of expenses and challenges associated with a 
health crisis. 

Employers need to make sure that an employee’s finances are cared for and protected, just like their 
health — including when unanticipated events happen like accidents, serious illnesses, and hospitalizations. 
Providing access to supplemental benefits is essential for protecting financial health, which leads to lower 
costs and better health outcomes overall. 


